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MINUTES
Employee Assembly
Wednesday, October 21, 2015
12:15-1:30PM
Willard Straight Hall Art Gallery

“An Active Voice for Cornell Staff”

I.  Call to Order
B. Siasoco called the meeting to order at 12:20 p.m.  

[bookmark: _GoBack]Present: M. de Roos, N. Bell, S. Cowles, B. Esty, T. Grove, B. Kepner, A. Kohut, E. Lee, B. Siasoco, M. Stefanski Seymour, P. Thompson, 

Absent: J. Kruser, G. Mezey, B. Nicholson, M. Pilgrim, D. Sun

Also Present: G. Borges, G. Giambattistam, P. Given Carol Grumback, H. Hall, L. Johnson-Kelly, L. Majani, Alan Mittman, E. O’Dell Wehling, A. O’Donnell, John Siliciano, U. Smith


II.  Call for Late Additions to the Agenda
There were no late additions added to the agenda.


III. Approval of the Minutes
M. de Roos made one minor change to the October 7 minutes. It was seconded and approved by the assembly.  B. Siasoco motioned to approve the October 7 Minutes and there was a second therefore the minutes were approved. 


IV. Business of the Day  
A. Policy 6.4 Presentation (45 min)
A. Mittman presented information of Policy 6.4 and about the Enough is Enough Legislation. Specifically he talked of the Interim Policy change and the change in the Policy’s template and timeline. J. Siliciano explained the details of Policy 6.4 and how they are trying to make the process less traumatic for victims. He also spoke of the concerns from the Review and other concerns associated with Policy 6.4. C. Grumback noted the proposed revisions to procedures and how they are adding more specificity. She stated how they are redefining the investigator’s role in the process and balancing the rights of both parties involved. She further spoke of the Hearing Chair’s guidance within the process such as how to interpret standards of proof and other proposed revisions. 

B. Siasoco asked how it be handled differently if the situation involved staff to student or student to staff instead of student to student. C. Grumback said these procedures apply when the student is the respondent. G. Giambattista asked if there would be a list on the sanctions. C. Grumback said there would be a whole range of sanctions. G. Giambattista asked about the mechanism in which staff can be involved. C. Grumback said the working group is currently working on this. G. Giambattista then asked J. Siliciano about the steps taken during the procedure. He said the steps adjudicates the problem but does not solve it. He further spoke of how this is a greater enforcement. B. Siasoco asked about how the process would be different if the staff is the respondent. A. Mittman said the responsibility and the sanctions of the first level determination is made by the vice-president and dean of that staff’s college and therefore it is not a panel discussion.  

B. EA Special Elections (45 min)
B. Siasoco said there are three seats available for the EA Special Elections and clarified how the procedure for the EA Special Elections will take place. He allowed all the candidates to present themselves: P. Given, E. O’Dell Wehling, H. Hall and L. Majani. L. Johnson-Kelly was not present but B. Siasoco read her statement aloud. B. Siasoco then asked all candidates what they hope to accomplish as an EA. L. Johnson-Kelly statement said she wants to work for workers to have rights rather than privileges. L. Majani said she would work on training and education for managers and education awareness. She would use her connections to start conversations about issues related to the EA. She wants to be a willing advocating for the EA by communicating their message to her staff. She stated she finds people do not know what can be accomplished within the EA therefore she wants to bridge the gap between the EA, staff and faculty by letting employees know there are staff that represent them. H. Hall stated she has questions that she wants answered such as why the dining workers’ jobs are seasonal and why there is not enough job security. P. Given stated she agrees with other candidates and stated she did not know about the EA before, but wants to let other staff know they are represented. M. Stefanski Seymour asked what brought the candidates to the EA. E. O’Dell Wehling said she saw it in the Paw Print and Cornell Chronicle. L. Majani said she was in the GPSA therefore she knew the work of the EA.  H. Hall said she was active with the EA six months ago but had to give up her seat due to time constraints. P. Given said she was encouraged to participate in the EA. A. Kohut asked the candidates what they think the strength of the staff at Cornell is. H. Hall said commitment to the students. P. Given said commitment to the staff’s jobs. L. Majani said the diversity of staff in terms of the sheer amount of people and the life experience they have. E. O’Dell Wehling said the commitment and passion of the staff to make the world a better place. 

B. Siasoco closed questions and opened the voting process. B. Siasoco announced P. Given as the non-exempt winning candidate and H. Hall and L. Majani as the winning candidates for the exempt seats.  


V. Report from the Chair
There was no report from the Chair. 







VI. Old Business
A.  Survey to all Staff
B. Wellness Updates - Follow up/Next Steps
C. Workday Performance Dialogue - Follow up/Next Steps
D. EA Structure - Follow up/Next Steps
Due to time constraints, these items were not discussed.


VII. New Business
A. Fall Transportation Forum
Due to time constraints, these items were not discussed.


VIII. Adjournment
B. Siasoco adjourned the meeting at 1:38pm


Future Guests:

Future Events:
President’s Address to Staff – Nov 13, 12pm – 1pm
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