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Employee Assembly Meeting 
February 3, 2016
12:15 -1:30pm
401 Physical Science
“An Active Voice for Cornell Staff”
II. Call to order
B. Siasoco called the meeting to order at 12:18 p.m.  

Present: M. de Roos, N. Bell, S. Cowles, P. Givin T. Grove, H. Hall, B. Kepner, A. Kohut, J. Kruser, E. Lee, L. Majani, B. Nicholson, E. O’Dell Wehling, M. Pilgrim, B. Siasoco, M. Stefanski Seymour and D. Sun

Absent: B. Esty and P. Thompsom

Also Present: G. Borges, D. Brooks, M. Esposito, G. Giambattista, L. Howell and U. Smith 

I. Call for late additions to the agenda
D. Brooks introduced himself as the new Assemblies Coordinator for the Office of Assemblies.
	
II. Approval of the Minutes
No minutes needed be approved since the last meeting was an executive session.

III. Business of the day
A. Discussion of proposed resolution on Amending EEO Supplement on the Application for Employment – Guest - Linda Croll Howell 
L. Howell introduced herself and asked the assembly what they were hoping to accomplish by passing the resolution. B. Siasoco said the resolution was a way to engage with constituent groups. Linda wonders if there is an objective on the data collecting. U. Smith said people are identifying in different ways, so the resolution will allow for a better understanding of Cornell’s population. The Student Assembly already put forth this resolution for admissions. B. Siasoco wants to see resolution as a partnership with the community. U. Smith added that the current resolution is not the finished product but instead is a rough draft. L. Howell asked to go into executive session, there was no objection so the Assembly went into executive session.

M. Pilgrim asked how the Cornell community will know they have a problem without any statistics. L. Howell stated she thinks it is not work the risk and clarified about how they get the response rate.  M. Pilgrim said the response rate could explain the numbers. J. Kruser asked how do they find out they have a problem. L. Howell said they would not know. She stated that the structure of the question will not be any different than the other questions asked. But stated there is some discomfort when they are not standard questions or part of the federal question requirement. M. Stefanski Seymour asked what could happen if there is an audit failure. L. Howell answered that this is new territory and the federal contractors do not require them to ask such questions but if done then it has to be shown during an audit. She was not sure how the federal contractors would handle the situation if the question was asked. Currently, there are no legal or monetary consequences. U. Smith said even if they found the numbers there is no regulation to set because such questions are not required. In the future there might be some guidance but right now there is none. M. de Roos asked what would happen if someone in Workday and was to self identify. L. Howell said there is security behind this information and only her department has reporting access rights. Managers don’t have access to such information. L. Howell stated how she would like for Workday to be part of the new recruiting system and thinks they should try and see the response they get. T. Grove suggested the configuration team could do this. L. Majani suggested asking the question anyway and if there is a concern about the response rate then they should act on it. L. Howell said this should be done during the orientation stage. L. Majani suggested making the question optional. L. Howell said she wants to further work with EA on this issue. G. Giambattista encouraged members to view the resolution process differently than before: more as something constructive rather than punitive. B. Kepner asked if there is a way for people to receive an email after they had self-identified. L. Howell said they can put a link to their website next to to the question or bring the person to the resources page. T. Grove suggested they should do something similar to Workday where there is a question on legal gender and self-identified gender. M. Pilgrim and E. Wehling will work with L. Howell on this. 

[bookmark: _GoBack]B. Siasoco said wants people to know all staff members are being represented in the EA so he asked members to think about one thing that is troubling them or that they would like to bring to higher perspective. B Kepner said will have meeting with Beth Mckinney about his resolution. 
B. Talking points for restructuring meetings
T. Grove said will get list out by Friday and that it is available in Box. 
C. EA meeting with BOT – Talking points
B. Siasoco said there is a possibility that the time or date might be changed but currently the tentative date is March 22 at 4 to 5pm.
D. Vice Chair of Internal Operations
The Vice Chair for internal operations is open. Those interested should speak to either B. Siasoco or T. Grove if they have a nomination. B. Kepner nominated L. Majani to be the next spokesperson

IV. Report from the chair

V. Old Business

VI. Adjournment
Meeting was adjourned on 1:23pm

Respectfully submitted, 
Gabriela Borges 
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