
MINUTES
Campus Welfare Committee
October 28, 2015
4:15pm – 5:00pm 
Day Hall 163
I. Call to Order
II. Addressing University-Wide Accessibility
1. Debrief of ADA Coordinator Team Meeting
i. Jordan and Ulysses met with the Ruth Katz, and (by phone) Andrea Haenlin-Mott and Kappy Fahey on 10/22 to get additional info and introduce the ideas of the resolutions.
ii. Ruth was very supportive of the collaborative effort and the comprehensive approach of the resolution.
iii. Andrea and Kappy expressed being slightly troubled by the scope of the resolution and were concerned that there was a belief that they were not already working toward many of the items listed. The group began to go through the items listed in the resolution.
iv. Andrea mentioned that they receive about $1.2 million annually for making modifications to buildings. No further information about how the funds were allocated historically provided.
v. Andrea mentioned that there was a technology sub-committee that was looking into creating web accessibility guidelines, but not a formal policy as the resolution seeks.
vi. Kappy and Andrea expressed concern about who would have the ultimate responsibility for implementing some of the items and if they would be given adequate resources.
vii. Ruth stressed that this was just a preliminary step and that it was very helpful for the UA and the CWC to bring attention to the matters and to get them on the radar for all constituents, voicing support for the collaborative efforts.
viii. It was decided that the next steps should be to have the CWC meet with the ADA Coordinator Team to go over the Disability Strategic Plan in more detail.
2. Select dates for Committee & ADA Coordinator Team Meeting
i. The following dates will be proposed to the ADA Coordinator Team for a meeting with the CWC: 11/4, 11/11, 11/18 at the usual meeting time.
3. Additional Research to be Conducted
i. CWC members will read the Disability Strategic Plan
ii. See also: DOJ files complaint against Miami University for web accessibility
iii. See also: DOJ consent decree with H&R Block for web accessibility violations
iv. The ADA Coordinator Team will be asked to come to the meeting with the results of the building audit that has already been completed, as well as historic data on the use of the funds building modifications.
v. SA resolution on the agenda for 10/29 meeting
III. Comprehensive LGBTQ+ Initiatives
1. GPSA Resolution Updates
i. Resolution for preferred name and gender identity has been sent to various Grad School staff for feedback: Sara Hernandez, Anne Laughlin, and Jason Kahabka.
ii. Anne Laughlin (Director of Assessment) to provide information from the graduate new student survey, which had a 59% response rate.
iii. Anne and Jason would like to meet with Alexander, tentatively Friday, 10/30 to review other LGBTQ initiatives in the Grad School
iv. Grad School is conducting an LGBTQ needs assessment as part of TND, though it is unclear if this will extend to professional students.
v. There is no data available on professional students, though it is possible to get some information from previous climate surveys conducted in Johnson. Unclear is Law or Vet has conducted any climate surveys.
vi. GPSA resolution is scheduled to be presented to the GPSA at the November 23rd meeting.
2. SA Resolution Updates
i. There are two SA resolutions scheduled for introduction at the 10/29 meeting: Collecting sexual orientation and gender identity information on the admissions application; use of preferred name on ID cards
ii. Is it possible to combine the resolutions? President Garrett has already indicated that things should be streamlined and she will not be reviewing every single resolution. Jordan will ask the sponsors to consider combining the resolutions.
3. For Discussion & Vote: Restroom Usage Policy Resolution
i. No additional amendments to the resolution.
ii. Resolution will be added to the agenda for the 11/3 UA meeting. To be heard at the beginning of the meeting to accommodate the class that Ulysses teaches that day.
IV. Questions/Additional Topics
1. [bookmark: _GoBack]SA passed R.16 recently calling for an independent, third party audit of employment practices for the Weill Cornell Medicine campus in Qatar. The UA should examine this issue and ensure that there are standards for choosing contractors.
2. CWC will also take up the matter of representation of Cornell’s Academic Non-Professorial Staff, who are caught between being classified as staff or faculty. Currently, they have no representation in shared governance.
V. Adjournment
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