
MINUTES
Campus Welfare Committee
November 18, 2015
4:15pm – 5:15pm 
Day Hall 150
I. Call to Order
II. Addressing University-Wide Accessibility
1. Disability Strategic Plan
2. DOJ files complaint against Miami University for web accessibility
3. DOJ consent decree with H&R Block for web accessibility violations
4. Awaiting an update from the ADA Coordinator team, who has a meeting on the progress of the strategic plan 11/18
III. Comprehensive LGBTQ+ Initiatives
1. GPSA Updates
i. Xander met with President Garrett, VP Lombardi, and several other grad/prof student leaders last week. He brought up the upcoming GPSA resolution on allowing gender identity markers to be changed as a self-service option in student campus records. President Garrett was very receptive to the idea and said these changes will be implemented soon. 
ii. President Garrett also said that the administration recognizes that the LGBT Resource Center may be overstretched, and will be conducting a needs assessment and potentially increasing its resource allocations.
2. SA Updates
i. Both resolutions on admissions information and ID cards have been passed and conveyed to the president. SA is awaiting her formal response.
3. EA Updates
i. No updates from the EA.
IV. Addressing Labor Issues in Qatar
1. Review SA Resolution #16 and attachment, and President’s response
2. Review resolution requesting information
3. Xander will be working this week on a UA Resolution requesting information on labor practices at WCM-Q. Richard Walroth (GPSA Pres.) has contacted the student government at WCM-Q and will be putting him in contact with them to coordinate on this resolution.
V. Calling for an Anti-Bullying Policy
1. Define the issue and understanding context
i. Bullying and abusive conduct has been noted on both the student and employment sides.
ii. Ulysses Smith, Alan Mittman, Laurel Parker, Michael Esposito, and Tanya Grove have been working on a university policy to address the topic for all populations.
iii. VP Opperman has asked that we begin with the UA to better develop the procedures for resolution and to bring the issue to the President’s radar.
iv. The policy may rely on existing avenues for resolution (grievance process, Faculty Handbook, Code of Conduct).
v. [bookmark: _GoBack]We will regroup at our 12/2 meeting to discuss the matter further.
2. NYS proposed legislation for workplace bullying
3. DOE Guidance on bullying
4. Analysis of State Bullying Laws & Policies
VI. Questions
VII. Adjournment



Cornell University  University Assembly  assembly.cornell.edu/UA/Home
image1.png




image2.png
Cornell University
University Assembly




image3.png




image4.png
Cornell University
University Assembly




