
MINUTES
Campus Welfare Committee
April 26, 2016
12pm – 1pm 
Day Hall 109
I. Call to Order
II. General Updates
1. GPSA Update
i. GPSA had a presentation from Janna Lamey, Associate Dean of Graduate Student Life, to discuss mental health among graduate students.
ii. Janna relayed information from the Doctoral Experience Survey, particulay that 55% of students are not utilizing mental health resources available and 15% feel like they do not belong at Cornell.
iii. GPSA is addressing graduate and professional student mental health as part of the GPCI.
iv. GPSA also had presentations from all of the graduate student trustee candidates. Dara Brown was elected as trustee.
2. EA Update
i. EA passed the “Ban the Box” resolution, and it is to be implemented by July 1, 2016.
ii. EA also passed their restructuring plan to add new seats to the Assembly.
3. SA Update
i. SA has been occupied with bylaw changes, particularly around attendance and the use of the Memorial Room in WSH.
III. Diversity Office Support Structures
1. Review Actions to Date
i. UDOs responded to the email inquiry for information (will be forwarded to the listserv).
ii. UDOs have asked to meet with the committee on May 17th. Time is to be determined, but it will likely be between 1-3pm.
2. Create Tentative Timeline
i. Timeline will be determined after UDOs answer all questions.
ii. Tentatively, the proposed assessment should be completed in the fall semester, and recommendations should be issued and implemented beginning in spring 2017.
IV. Addressing University-Wide Accessibility
1. Review Web Accessibility Training: WebAIM 
i. Shannon Osburn and Beth Lyons are both out of the office until May 2, so they will not be able to meet with the CWC just yet. They may provide an email update about how to get CIT staff and all web managers to attend a training by WebAIM.
2. Funding of Small Projects
i. Aravind sent a note discussing GPSA-FC guidelines. GPSA is in the process of discussing changes to these guidelines.
ii. The GPSA might want to explore creating an “innovation fund” of sorts, similar to that of the SA to find small projects.
iii. The idea of the tax is still being floated as a potential solution. Next term, there should be discussion with the VP of Budget and Planning to have everyone understand what the current budget model is – what departments are responsible for funding, and what individual colleges/units are responsible for funding. Then we can explore different budget proposals.
3. Assistive Listening Accountability
i. There are many questions on this topic that need to be explored before determining how to proceed. This will be a project for next term, and the CWC will need to engage Andrea Haenlin-Mott again.
4. Willard Straight Hall Renovation Campaign
i. The class of 1950 has been very instrumental in the support of renovation projects for WSH over the last few years.
ii. The SA and the GPSA may want to consider working collaboratively with Alumni Affairs and Development to create a campaign specifically targeted toward addressing WSH renovations.
V. LGBTQ+ Inclusion Updates
1. Update on Preferred Name/Gender Identity Project
i. The project has moved forward and is nearing completion, with an anticipated launch date of July 1, 2016 for all constituents.
ii. Workday changes went into effect in October 2015, but ID card changes had to wait until updates to PeopleSoft were completed for students.
2. Update on Gender-Inclusive Housing
i. GIH policy is being revised to become an opt-out open housing system.
ii. All rooms will be dynamic, instead of being designated as single gender, until someone who opts out of the system selects the room.
iii. Final proposal to be reviewed by Ulysses Smith, Brian Patchcoski, and Housing staff on May 11, 2016.
3. Update on Universal Restroom and Usage Policy
i. IPP has conducted an inventory on all existing universal facilities and all single-occupant facilities on the Ithaca campus
ii. IPP has begun to change signage on all single-occupant restrooms on the Ithaca campus
iii. IPP has developed a map of existing universal facilities – to be updated as facilities are converted
iv. Design and construction standards have been updated: https://cds.fs.cornell.edu/toc.cfm
v. Department of Inclusion and Workforce Diversity is benchmarking usage policies.
4. Upcoming Initiatives
i. [bookmark: _GoBack]Trans* inclusion in intercollegiate athletics, intramural sports, club sports, physical education courses, and recreational activities.
VI. Questions
VII. Adjournment
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