
MINUTES
Campus Welfare Committee
September 20, 2016
1:00pm – 2:00pm 
Day Hall 305

[bookmark: _GoBack]Introductions of members
Assigning roles: Natalie is secretary

Semester meeting schedule: 
Tuesdays 1-2 PM
moving to meet biweekly (weeks where UA is not meeting, which is every other week)
next meeting will be Tuesday 9/27, then 10/11, 10/25 

Note that many SA members interested in observing CWC
GPSA seats not filled: Natalie and Aravind will be in touch with GPSA about this

Recap of last year
Universal restrooms
as of August 1, all single-occupancy, gender-specific restrooms converted 
usage policy on HR and Diversity website: gender identity is not the only focus of this restroom shift (also, these restrooms not available in every building)
SA referendum for free tampons across campus — will be talking about this (associated cost: what restrooms, how to fund dispensers, what will be prioritized, who will pay for these? individual buildings/units usually pay)

Labor relations in Qatar
acknowledged by acting president
however, information that was requested has still not been received (Matt Indimine is point person for pursuing this if he chooses)
waiting to hear back from COLA sponsoring 

Assessment of diversity structures 
widespread unrest among students because of perceived disconnect between administrative structures and students 
discussion last spring to understand what bottlenecks are: lack of communication is major issue (need to share opportunities and give feedback)
Aravind: UDOs coming to initial GPSA-DIC dinner to discuss what is being done and to give feedback on this action
Diversity community meeting every 3rd Thursday: open seats for community members to attend and give feedback (401 Physical Sciences at ~8:30 AM?)
introductions, reporting bias, and then 1 hour for specific topics (diversity and strategic planning this coming meeting) 
Over the summer, redid diversity.cornell.edu with links to particular populations. this should be repository for information gathered!

Matt has UDO meeting minutes to send out

Assessment of Accessibility and Disability Inclusion
haven’t yet mandated accessible practices for student organizations, major issue right now is financing this
what would an accommodation system look like for student organizations? 
Aravind: every event funded by GPSAFC must have line specifying who to contact if you have questions about accessibility (this could start conversation)
how to fund? tax individual units or colleges to create central fund for addressing accessibility
should structure of ADA coordinator team change? e.g. centralized 
could focus on web accessibility, tackling “smaller” items, guidelines for programming? 

What to focus on in this coming year?
meet with UDOs to get their action items / plan for the year?

sexual assault awareness 

Joseph:
freshman orientation only see one talk, but what about sharing policy more frequently?
blue light system - must be able to make it to 2 other blue lights from a single one
assault conversation very heteronormative (male sexual assault is also important but not in the conversation)
how do we make sure that the conversation expands/continues?

Ulysses: 
revising policy: all universities required to do successive programming 
student organization leaders, athletes, international students must go through specified training

all:
look at AAU survey data, titleix.cornell.edu website up! 
changed conduct that is prohibited — added sexual exploitation, aiding or attempting prohibited conduct
look for areas on this website that leave you with questions

protected status harassment — if you are sexually harassed for reasons other than gender, you are still protected under code (this is interim measure and is being discussed with law faculty)

On Sep 20, 2016, at 1:50 PM, Matthew Indimine <mi235@cornell.edu> wrote:

Here are some notes I took from the UDO meeting last semester:
University Diversity Officers Meeting: 5/17
-Diversity Community monthly lunches (30 people)— faculty, staff, student services
— survey constituents
— used to include students, but roles change annually
-she works closely with the grad prof student community initiative 
-budget model is ‘propose something and get funding,’ not ‘get funding then figure out what to do with it’
-they have enough money for programming (surplus actually)
-Provost is very proactive 
-announcement coming out about faculty trainings
-National Science Foundation is an additional contributor
-Cornell President’s Council of Women
-NY Grant for OADI program + gifts from alumni fund
-OADI was set up to serve underrepresented students of color (6,000 undergrads)
-PSP is 200 students
-she pushes events through the chairs and the deans and that oftentimes grabs faculty members attention
-specifically targeted programs within OADI for diverse populations (veteran students 25 people) [veteran students, above the age of 24, undocumented students]
-self identification in disability and veteran status— through tracking process in hiring
Where would we go to find this information?: diversity dashboard
-each college has an ‘associate diversity contact’
-OADI has certain resources and grants, and the UDO’s target the colleges that may have less funding
**central resources have grown, so there is a more even experience across the board
-2 colleges stopped their (engineering, veterinary medicine) recruitment strategies to analyze if their applicant pools are diverse enough  [2013, provost aid every college just do that]
-one of the problems is the pipeline of faculty members for hiring
-con’s of the structure: they don’t sit at the president’s meetings and they don’t sit at the provost’s meetings, so this is an issue in a way; there is an overall misunderstanding, so let’s send it out to the students with statistics from the UDO’s
-important to convey to university leadership (deans, etc) about the gaps that exist, and how can students, staff, and faculty work together to solve this?
-STARS is the sustainable community, support for people 
-benchmarking is a useful strategy, in reference to our peers (Ivy+)… “’all of our peers are doing it’


We strive to make all meetings inclusive. If you are in need of accommodations for full participation, please contact the Office of the Assemblies at assembly@cornell.edu.
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